DISABILITY EQUALITY SCHEME
INTRODUCTION

In writing this scheme, the framework and recommendations set out in the Welsh Assembly Government guidance ‘Promoting Disability Equality in Schools' have been taken into account.
The definition of disability as set out in the Disability Discrimination Act (DDA 1996) has been used to help with our understanding of the term:

“Someone who has a physical or mental impairment that has a substantial and long-term adverse effect on his or her ability to carry out normal day-to-day activities” 

THE DUTY

The duty that the DDA 2005 outlines is that every school should have due regard to:
· Promoting equality of opportunity between disabled people and other people

· Elimination of discrimination that is unlawful under the DDA

· Elimination of harassment of disabled people that is related to their disability

· Promotion of positive attitudes towards disabled people

· Encourage participation by disabled people in public life

· Take steps to take account of disabled people’s disabilities even where that

· involves treating disabled people more favourably than other people.
The WAG guidance states that:

“This duty is not necessarily about changes to buildings or adjustments for individuals, it’s all about including equality for disabled people into the culture of public authorities in practical and demonstrated ways ... it requires schools to take a more proactive approach to promoting disability equality and eliminating discrimination.”

WHAT IS A DISABILITY EQUALITY SCHEME?

With the requirement of SENDA 2001 for schools to produce Accessibility Plans, provision for disabled pupils has begun to improve.

The Disability Equality Scheme will build upon this in setting out the intentions to promote disability equality in a broader sense, in respect of all disabled people including staff, parents, governors and other visitors to the school.

WHY DO WE HAVE A DISABILITY EQUALITY SCHEME?

· To make sure we meet our legal duties in our school.

· To ensure that our community knows what our responsibilities are.

· To demonstrate our plans to improve opportunities and outcomes for all of our children.
· school users including pupils, staff, parents, school visitors, governors etc

· To explain how we make things fairer.

· To work to promote equality and reduce disadvantage.
WHO IS INVOLVED IN GATHERING INFORMATION?

We all have a commitment to involve all staff, governors, pupils and parents in gathering information through:
· Teaching and Learning eg Circle Time, Collective Worship, PSE, SEAL
· Good modelling of attitudes and responses by all staff.

· School Council 
· Parent questionnaires and consultations
· SEN reviews
· Health and Safety audits

· Equipment and resources audit

· Day to day management of our school 
MAIN PRIORITIES AND ACTIONS

We have a commitment to improve the quality of life and learning for all stakeholders of Cilffriw Primary School by:

· Acknowledging at the outset in Cilffriw School, that the steeply sloping site presents a significant difficulty for children and adults with physical disabilities.  Wheelchair access is impossible other than to the main hall and nursery classroom.  Even temporary situations, for example, accommodating a pupil needing a cast on a fractured leg, causes significant difficulties and have to be individually assessed and resolved in the most appropriate way.
 Promoting equality of opportunity by equal access to the curriculum 
· extended school opportunities and extra-curricular activities

· Promoting equality of opportunity in employment
We have a commitment to eliminate discrimination by providing:
· Access for all  to  the facilities where the building allows
· Full inclusion of our  children with speech and language difficulties 
· Support for sensory needs

· Shared playtimes

· Training where necessary

· Elimination of harassment

· Shared learning activities for all  
We have a commitment to promote positive attitudes by:
· Fostering a culture where all members of our school community feel

     comfortable and valued

· Fostering a culture where disability is considered to be a normal aspect

     of life

We have a commitment to making it happen by:

· Monitoring of all building requirements (H&S Governors)

· Regular review and update of policies

· Providing training where necessary and relevant

· Raising awareness of communications and other specific training

· Maintain and deal with any crises with sensitivity and immediacy

· Develop partnerships to facilitate opportunities

· Promote positive attitudes within the school and community
IMPLEMENTATION

· Promote the policy

· Involve all users – particularly pupils

· Improve and develop communication for pupils where necessary

· Increase opportunities for all pupils to participate

CURRICULUM

Promote learning through:
· Analysis and monitoring of individual progress

· Age-appropriate programmes of study

· Individual Education Plans (IEPs) reviewed regularly 

· Additional support where necessary following reviews/School Action+ etc

· Strong links with a range of support services

· High expectations that are individualised according to pupil needs

· Assessment for Learning as a continuous process

· Effective and varied teaching and learning strategies
· High level of support staff throughout the school day

EVALUATION

· Minutes of meetings, governors and School Council 
· SEN reviews

REPORTING, REVIEWING AND REVISING
Governors will review the scheme annually
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